XEE  HERICBIIRELRTA 74y MAERE
Examples of Major Life Event Leave Systems in Japan
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. . Maternity Leave Prenatal Leave: 6 weeks before the due date (14 weeks for multiple pregnancies e.g., twins)
Childbearing Labor Standards Act
(for mothers only) upon request
Postnatal Leave: 8 weeks after childbirth
8-week leave mandatory; early return possible after 6 weeks with mother’s request and NN
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Childcare Childcare Leave i
- In principle, up to the child’s 1st birthday (maximum 24 months) Leave, Caregiver
- Leave can be taken in up to two periods per child (request required for each). Leave, and Other
- In principle, employment during the leave period is not permitted. Measures for the
Welfare of Workers
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Family Care Caregiver Leave/ Members

Family Care Leave

- A total of 93 days per eligible family member

- The 93 days can be split into up to three separate periods.




